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Job Description for Volunteer ICIG
	Job Title
	Inclusive Church Implementation Group Volunteer
	
	

	Reports to
	The Work Stream Facilitator
	Location
	 MCH/Zoom

	Team
	Inclusive Church Implementation     Group
	
	 


	Job Purpose and Objectives

	Participate and support the implementation of the ‘Inclusive Methodist Church’ (IMC)strategy. Five work stream areas have been identified in order to implement the IMC.  Each work stream addresses a specific area of work, as follows: 

1) Attitudinal, Cultural and Systemic Change

2) Building Trust and Confidence

3) Minimum Standards

4) Positive Action

5) Scrutiny and Transparency

Each volunteer will be allocated to a work stream and work in a small team with at least 3 members of the ICIG Committee.  

Utilise and share your experience, skills and specialist knowledge to further the realisation and ambition of the ‘IMC’. 


	Role  Requirements

	1. To collaboratively examine Church structures and systems and identify key areas for improvement, and suggest strategies to successfully embed positive practices that can help to support the IMC strategy.
2. In collaboration with fellow members of the workstream, undertake a review of the proposed IMC implementation plans, to ensure effective delivery of IMC strategy. 

3. Use your knowledge of EDI issues to contribute to the formulation of  practical ways of breaking down barriers (such as attitudes, stereotypes, biases, stigmas) in order to encourage a shift towards robustly challenging discrimination as the Church migrates towards its goal of achieving IMC.

4. To work in synergy with Connexional, District and Circuit colleagues and other stakeholders as necessary to support the overall objective of furthering the IMC strategy as agreed with the Workstream Facilitator. 

5. As part of your  assigned workstream team, attend meetings and share ideas to develop the workstream’s specialist information designed to feed into the overall ICIG project. This could include but is not limited to research and/or submitting pieces of work and other relevant documents as agreed with the Workstream Facilitator.

6. Contribute to the compilation of relevant reports from your particular workstream and liaise with colleagues from other workstreams or other relevant work areas as necessary in liaison with the Workstream Facilitator.



	Person Specification


	
	Essential
	Desirable

	Demonstrate awareness of, and sensitivity to, issues of equality, diversity and inclusion and, a commitment to the unique value of the individual in all aspects of the Church’s life
	x
	

	Demonstrate the capacity to listen, be open, diplomatic, persuasive and  influence others
	x
	

	Demonstrate good communication, presentation, interpersonal and relationship management skills
	x
	

	Proven ability to form good working relationships with internal and external stakeholders and partners
	x
	

	Proven ability to be a good team player willing to share and learn from others
	x
	

	Proven ability to analyse information, produce high level reports and implement recommendations  
	
	x

	Demonstrate the capacity to deliver change through reviewing structures and systems
	x
	

	Proven understanging  of the impact that  structural change can have on inclusion
	
	x

	Personal Attributes
	
	

	Demonstrate enthusiasm and passion to drive IMC issues across the Church and demonstrate  best practice with our ecumenical partners and other external stakeholders. 
	x
	

	Passionate about the Church as an instrument of God’s Mission, and able to fully embrace and advocate the ethos of the Methodist Church as expressed through Our Calling and Priorities for the Methodist Church and in particular the Connexion.
	x
	

	Professional and positive approach, with a commitment to engaging with others to build a truely inclusive  Church environment .
	x
	


Method of Assessment:  A – Application Form; 
I – Interview; 
P – Presentation;

(We reserve the right to assess any other aspects of the role in a format not previously described)
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